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Inputs Activities / 
Strategies

Short-Term 
Outcomes

Intermediate 
Outcomes

Long-Term 
Outcomes

Collaborators/Partners

• Maine CDC- State-level 
Programs

• Franklin County Chamber 
of Commerce

• Women, Work and 
Community

• Abused Women’s 
Advocacy Program

• Sexual Assault Victim’s 
Emergency Services

• Franklin County Health 
Network - Health care 
system

• Behavioral Health
• Franklin Health Access
• Franklin County employers

Office of Women’s Health: 
ASIST 2010

Outputs

Reduced cvd 
related disease, 
disability and
death

Decreased cvd 
disparities

EducationEducation

Improved job 
satisfaction, 
quality of 
worklife
Decreased 
work 
limitations

Funding

Healthy Community Coalition of Franklin County 
Reducing Heart Disease through a Gender-Based Worksite Wellness Approach-DRAFT 8/5/08

Improved 
productivity 
(decreased 
absenteeism/in
creased 
retention)

• HCC worksite 
wellness program

• Policy 
development

Environmental Environmental 
Change/PolicyChange/Policy

• HCC worksite wellness 
program

• GOAL groups
•PA, nutrition, 
stress-reduction

• Signs and Symptoms of 
Heart Disease 

•General and 
gender-specific

• AWAP/WWC 
presentations

Increased # of 
worksites receiving 
education materials 
from HCC Wellness  
Program

Increase in # of 
worksites changing 
policies and 
environments to 
support cvh (& gender-
specific stressors)

Increased SH 
screening conducted

Increased gender-
specific topics included 
in screening

Increase in KABS 
of cvd risk 
factors, S&S, & 
risk reduction 
(PA, nutrition, 
stress); general 
& gender-specific

Increase in 
adults having BP 
measured: 

Identification of  
those with high 
blood pressure & 
at risk for cvd

Increased # of 
worksites offering 
comprehensive 
employee health 
promotion programs

ClinicalClinical

Long-Term Health 
Outcomes

Improved 
health-related 
quality of life

Increased # 
of adults 
controlling 
high BP

• ScoreHealth
interventions

Increased # of materials 
using gender-based 
approach

- Women-focused 
efforts (Red Dress

Increased # worksites  
rece iving information 
about wellness policies 

-Policy inventories 
completed

Increase in # of 
adults who 
participate in 
worksite health 
promotion 
activities

Increased # of 
worksites 
…awareness of 
wellness policies; 
gender-focused

Increase in 
adults knowing 
their BP; # 

t

knowing 
importance of 
self-managemen 9
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